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Abstract

HR management system will help to solve various problems. Like if our university’s HR
department wants to publish jobs in university official website. Publishing these things in
an official website is not a good thing. These things should be in separate place. Another
idea is that if someone sees the post on the university’s official website like university
wants a teacher user read the job description and in the end what he sees? He sees
nothing but an email: hrumt@umt.edu.pk and he is expecting there should be a button
that should be helpful to apply for this job. But this thing will might annoy anyone else.

And if an employee want’s to apply for a leave he definitely type an application after this
he will go for his department need a signatures. Doing these things will might waste
his/her time.

Our System removes the distance from people to our system they will meet their all
requirements in one place. Whether they wants to apply, whether he/she is an employee
of this university.

It works different like the other system. If a user is (employee/admin) he will first open
the site www.umthrms.tk when the site open he/she will see the navigation bar home
page having menus Home, about us, Contact us, Careers and a login button for an
authorized user for the hr. system.

In our system home page everyone can see the announcements jobs can see notice board.
Everyone can see holidays. But no one can access the login button except the users of the
system whether he/she and admin, a teacher or other staff member of the department or a
university who have given a login email or a password. If someone is a user of this
system for example he/she is a Admin. He wants to login into the system so he simply go
into the system by pressing a login button. A new page open showing a login form in
which our system asking to insert an email and a password.
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1. INTRODUCTION

We have built “Human Resource Management System” a web based application for a
university’s Hr. Department. Because it was manual work.

1.1 Motivations

The main motivation behind this project is that in our university there is a manual
application system. If an employee needs some leaves he/she have to apply manually by
signings and approving through the department. So we discuss it with our advisor. When
we gave her a brief introduction about our idea so she advised us to make a system in
which user login into the system he/she can able to apply for his/her leave. He/she can
able to submit an application. And so on.

She motivates us to develop a responsive frond end page in which user can check public
holidays, announcements, jobs and notice board as well. If someone’s want’s to apply for
a job. He/she can easily apply by going to a specific job page click on the apply button
inserting some information and uploading CV. Our advisor spent a lot of time. Without
her motivation and hard work we might not able to develop such a responsive system.

1.2  Project Overview

UMT-HRMS web app will solve various problems for an existing user or as well as a
new user or a person who is not a part of this system. That person may need a job. Now
he may face how to apply for the job? For example he saw an ad for a job in a
newspaper. He first manages the time. It is another possibility the person who wants to
apply for a job he may currently doing his job in another organization. He first leaves his
office waste his time and concern the department, drop a CV and then wait when they
call for an interview.

Our system will solve these issues. If a person wants to apply for a job he did not need to
come in the university’s HR department and he don’t need to drop a CV. He will simply
visit the system. Check the latest job in the job section which is shown in the front page.
This section is also visible if a user’s visit the careers section.

Our system will display the full job description. User will simply read the job description
and then he will able to apply for the desire job by clicking on the apply button. A job
application form will appear on the screen.

In the job application form he will see text fields like our system wants applicant
information like his/her Name, CNIC, Email, Contact, CV. Then he will see another
option which is a file upload option. This option will help the applicant to upload his/her
CV. Then he will see a submit button. This button will take his/her information and will
store in our system. The HR department will see his/her information regarding his/her job
by login to the system.

The Administration will able to check the applicant name his email, his contact his CV.
He will able to check the shortlisted candidates he will take action like if he wants to
delete the applicant and all of his information he will simply press the action button and
that action button will help him to delete the applicant.

<UMT-HRMS> Functional Specifications, Version <1.0> Page 6 of 68



