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ABSTRACT 

Deviant workplace behavior is an expensive occurrence in the organizations. It 

comprises an extensive variety of negative actions accompanied by employees to damage 

the organization and its participants. A model has been developed that suggests the 

connection of financial stress and economic hardship with workplace deviance. The study 

has been conducted using the sample size of 401 respondents. Respondents are working 

as middle staff, management, top management and executive management in corporate 

manufacturing sector.  

The data has been analyzed using the Factor Analysis, Pearson Correlation, 

Spearmen Correlation and Regression to determine the relationship between financial 

stress, economic hardship and workplace deviance behavior. Results of the current study 

showed that, financial stress and economic hardship endured by an employee influences 

the interpersonal and organizational workplace deviance activities. Demographic 

variables have been patterned as control variables and investigated the influence of 

financial stress and economic hardship under the umbrella of control variables i.e. age, 

gender, experience, education, no. of dependents, designation, income, credit cards, 

advance salary and company provides medical. From these all control variables age, 

experience, credit cards, designation and company provides medical have been observed 

as significant with workplace deviance activities.  

KEYWORDS: Interpersonal Workplace Deviance, Organizational Workplace Deviance, 

Financial Stress, Economic Hardship, Organizational Structural Management. 
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INTRODUCTION 

1.1. Background: 

Recently, it has been found that 82% of the employees in Pakistan public organizations often 
reach late to work, 90% have lengthier lunch breaks and 66% leave office early (Bashir, Nasir, 
Qayyum & Bashir, 2012). It is supposed that workplace deviance caused in organizational losses 
probable to range from US$ 6 - US$ 200 billion yearly (Mitchell& Ambrose, 2007). Workplace 
deviance is the solicitous issue to anorganization as it disturbs employees which might generate 
the operational functioning of an organization (Robinson, Wang & Kiewitz, 2014).An 
intensifyingand strengthening matter of deviant activities in the job place should not be ignored. 
 

 


