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Abstract

The purpose of the study is to assess the validity of the job mapping activity that was done in
the integration phase, after the acquisition of SNL by S&P Global. Qualitative research is
conducted by using sample of three respondents by having semi-structured interviews.
Qualitative software NVIVO 9 is used for data analysis, by analyzing the models and reports
understanding of the job mapping process is made clearer. The discussion shows the
qualitative and quantitative aspects of the project, where there is more influence of qualitative
research. Case study approach is used to investigate the phenomena of job mapping activity

(Yin). Propositions and limitations of the project are also discussed.



1. INTRODUCTION

The challenging task of today’s organizations is to place right person in the right job.
Placing the persons on the right job will ensure the success or failure of the
organization. Similarly, it would not be possible for HR practitioners or leaders to
place the right person in the right place without knowing their skills, abilities,
knowledge of the individuals. Job mapping is defined as employee’s placement into
jobs that’s serves best for them and organization. Job mapping is the bifurcation or
break down of jobs into steps, it is also defined as classification of positions, and

where positions are been bifurcate on the bases of job profiles(Karna, 2015).
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