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Abstract
TVET Reform Support Program (RSP) in 2011 with an aim to devise a National

Skills Strategy (NSS), introduced systems to impart and assess skills, making this sector
as an engine to economic growth. This is a multi-lateral initiative co-funded by the
European Union (EU), the Embassy of the Kingdom of the Netherlands and the Federal
Republic of Germany, and being implemented in Pakistan by the GIZ (CBT&A). The
study objective about improve learning outcomes, curricular reforms are being introduced
and adapted after the TEVT Reform. A major practical aspect of this is to improve the
curriculum of textbooks used in TVET system, so the project is also under the supporting by the
TVET Reform. The population of the study was confined all the teachers of private and
public technical institutions at Lahore There were total four public and twenty private
technical institutions in Lahore. The random sampling technique was used on the basis of
three most common technical areas: Electrical, Civil and Mechanical. A self-developed
questionnaire was used for data collection. The collected data was analyzed through using
SPSS (statistical package for social sciences) in order to investigate the teachers’
perception regarding improvement of TVET curriculum after the of TVET Reforms in
technical institutions the findings of the study revealed that teachers’ perception regarding
the improvement of TVET curriculum practice after the TVET Reform are not affected by
the qualification, experience, and nature of job and area of specialization of the teachers.
It is suggested that future research should include other improvement of TEVT curriculum

practices to gain deep insight to explore this area of research.



Table of the Contents

CHAPTER [ essesssssessssssssasssssussssssssssssssssnsssssssosssssssssossssnsssisssssssssssssssssnsasssssosun 1
INTRODOCT QN+ sssssssssssssssssssssssosssssossssssssssssssssssasssssssssssssssssosssssossssasons 1
1.1 Background OF the Studly-smmsssmmessinissssinnssssinees 1
1.2 Statement Of the Problemy-- s 6
1.3 ODJECHIVES OF the SHUy:werssererssmsssssmssssnssssnvessneesonee 6
1.4 RESEAICN QUESTIONS:+++-+++++srersssesesssssssssssnssssssssssinss e 7
1.5 HypOthesis OF the Studly: e 10
1.6 Significance Of the Sty 13
CHAPTER 2+ essssresssesssssesssssssssssssinsssssnsssisssisisisisisssssmnsssssssssisssssisssssisssssssssssssssmn 15
REVIEW OF RELATED LITERATURE - esseessesssssssssssssssssassinans. 15
2.1 Competency Based Curricula Development s 17
PIOCESS i PaKiStaN: - -+ eesseeesseeesssesmssemmssesimsesimsssiss s 17
2.2 What is the Competency Based Curriculg « = seeeeeeeeeeess 19
DEVEIOPIMENT PrOCESS? rv:reereveesssemesssssnssssssssss s 19
2.3 ODJECHIVE/CONLEXE:w-wwwsereessssmessssmsssssmsssssnsss s 21
2.4 COMEENMEINUL+---eereessemesssmmesssmeessomees e 22
2.5 MEthOOOIOQY/PrOCESS:-wersseeessssessssmsssssnssssssssinsson o 23

2.6 EV&|UatI0n/PrOdUCt .............................................................................. 26



CHAPTER --------------------------------------------------------------------------------------------------------- 28

METHODOL DG Y e eeeeeeeseesersesssssssststiiiiii s 28
3.1 Nature of the StUdy ........................................................................ 28
3.2 POpUIation of the StUdy .................................................................. 28
3.3 Sample of the StUdy ........................................................................ 28
3.4 Flow chart for Sampling Procegupe::« =« = 30
3.5 Instrument of the StUdy .................................................................. 31
3.6 Validation of INStrumEnt: =« =sesesesesesssinmii 31
37 Rellablllty of Instrument ................................................................ 32
3.8 Data Collaction:: === wwerrereresess 32
3.9 Data AnaIySiS ..................................................................................... 32
CHAPTER 4 eeeseesessesssssssssststt s 36
DATA ANALY S S weerersersersesrsmsssssisititiiii 36
CHAPTER Greeeeeeseesesesssesssss st 70

FINDINGS, CONCLUSION, DISCUSSION AND

RECOMMENDAT IONG: e eeseeseesessssssssusssiiiiiiiiiiiis 70
5.1 Summary ............................................................................................... 70
5.2 Findings ................................................................................................. 71
5.3 DiSCUSSION - wwweeeeerereseesersessesmsesssstssst st 74

5.4 COﬂClUSiOﬂ ............................................................................................. 76



55 Recommendatlons .............................................................................. 77

56 Suggestion for further StUdy ............................................................ 79

Refe rences ...............................................................................................................

AppendIX A .............................................................................................................



CHAPTER |

INTRODUCTION

1.1 Background of the study

The National Vocational and Technical Training Commission (NAVTTC),
Technical Education and Vocational Training Authorities (TEVTAS), Trade Testing
Boards (TTBs), Punjab Vocational Training Council (PVTC), Punjab Board of Technical
Education (PBTE) and various quantities of private areas of TVET establishments are
together presenting Competency Based Training and Assessment (CBT and An) in chose
60 diverse professional exchanges crosswise over Pakistan.
TVET Reform Support Programme

Pakistan's specialized and professional instruction and preparing TVET framework
IS gone up against with various difficulties in the zone of access, quality, value and
importance. The present set number of preparing establishments can't take into account the
developing among populace. Quality and pertinence of the preparation itself isn't up to the
stamp, while there is constrained participation between general society and private segment
similarly as TVET approach definition and conveyance is concerned. To help the
Government of Pakistan's undertakings of changing the TVET framework under the
National Skills Strategy (NSS), a five-year TVET Reform Support Program, propelled in
April 2011, is being executed with the dynamic coordinated effort of open and private area

partners crosswise over Pakistan.



Implementation

TVET reforms support Programme is being implemented through following 5

major components;

Table (1.0 a)
Component 1
2.NQF & 3.ITnnc_)v§1tive 4 Capacity 5.Coop_e|fativ
1.Governance raining Building for e Training
HRD Delivery& TEVTAS &Green
LMI Skills
= GivenClearrolesand = TVET = Fund for = Increased = Introduci
mandates of TVET NQF innovative manageme ng
stakeholder =  Standards training(FI nt capacity models
= NSS(National Skills curricula, T) of for
Strategy)implementat Assessme =  Learning TEVTA’s cooperati
ion plans nt Regions managing ve
=  TVET Reform packages = Labour people training
communication = Recogniti Market = Strengthen in
strategy on of informatio ed PPP of Pakistan
=  Policy documents Prior n TEVTA’s = Developi
including workplace- learning = Vocational and their ng
based TVET = 60 Counsellin TVET concepts
Curricula g and job institutes for
= TVET placement training
teacher services. in
training innovativ
(10,000 e sectors,
Teachers) such as
= Pre- green
Service skills in
teacher Pakistan.

training

It is working towards enhancing TVET division administration, institutional
structures and building up a well-working coordination component between partners at
government and common levels. The National Skills Strategy under this segment is being
converted into national and common execution designs which will fill in as instruments for
unmistakable and composed advancement of the specialized and professional instruction

and preparing divisions. Under these exercises this part additionally center around the



