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PREFACE 

It is an established fact that Human beings can’t live in isolation, they have 
to live together as they are dependent on each other for fulfillment of their 
needs. Their greed is limitless as compared with the available resources. 
Everybody wants to have the maximum share, which results into conflicts. 



If proper mechanism for timely resolution of such conflicts is not evolved, 
it develops into bigger mess. To ensure proper implementation of such 
conflict resolution mechanism, there is a need of an authority to ensure its 
fair working. Each Society consists of members having different abilities, 
ideas, views and Goals. Creation of consensus on the issues and their 
resolutions is difficult job and needs persons of certain specific capabilities 
among the societies to perform this essential task. These are the persons 
who are leaders and the result of their leadership affects their societies 
drastically (in an innumerable ways). 

Same is the case among all clusters and sections within the societies, 
interest groups of the countries, tribes of the areas and the nations 
inhabiting this planet. Their mutual, internal and external conflicts 
resolution, as well as, achievement of developmental goals is dependent on 
the role of their leaderships. 

Development goals are must to use the resources at hand in an efficient 
way so that the ever increasing future demands are fulfilled satisfactorily. 
Leaders bear the responsibility to visualize the goals, create consensus on 
them and mobilize efforts to achieve them. 

World history narrates the stories of wars and peace, victories and defeats, 
prosperity and sufferings, all the result (directly or indirectly) of the vision, 
abilities and actions of leadership of their times. 

With the invention of machine the speed of development has accelerated 
tremendously. The resultant positive and negative effects of this 
development on the globe depend on the role of present leadership. 
Outcome of previous two to three centuries are mixed. On the one side 
abundant resources have been exploited to facilitate ease, rather, luxury of 
living. Advancement in cure and prevention of diseases is impressive, fast 
means of travelling and communication there by reducing the distances 
and connecting the far flung lands, while on the other side an 
unprecedented development of destructive machines and tools have put 



the globe on toes to avoid any accident which may result in to a 
catastrophe. Exploitation of natural resources irresponsibly and hype of 
consumerism is touching dangerous limits.  

Cruel Colonization of almost all the globe during 18th and 19th century, 
major conflicts such as two world wars and use of atomic arsenals during 
20th century are sufficient warnings for the human race to develop as early 
as possible a responsible leadership at the global level who can evolve a 
workable strategy for the establishment of just societies, fair distribution of 
resources, mutual respect and honorable mechanism of conflict resolution 
based on principles of equality, fairness and justice. 

In the known history different leaders, statesmen, philosophers, thinkers 
and educationists have suggested different theories to run the affairs of 
societies which they thought were appropriate at that point of time. One 
going through these theories, very interestingly notices the differences and 
similarities among them. When analyzing these proposed solutions one 
must keep in mind the circumstances and stage of human history when the 
proposers suggested them.  LAU TSU, s “Tao TeChing”, and CONFUCIUS, 
S “Analects” of 6th century BCE from china, SOCRATES suggestion of 
“philosopher king” during 5th century BCE, in Greek, and Machiavelli’s 
advice to the Florence leadership through “The Prince” have a lot of food 
for thought for leadership of this day. These are to be considered keeping 
in view the time of their initiation. 

Though it is a matter of great satisfaction that with the passage of time, 
participation of maximum members of the societies in running of collective 
affairs has been realized but it is still too early to claim that, in near future 
an evolvement of system based on equitable welfare of all the constituents 
of the globe is in the sight.  

Realization of urgency for establishment of a “ just world order” based on 
mutual cooperation, fairness, justice and equality, as a result of two world 



wars during last century, was the basis of formation of “LEAGUE OF THE 
NATIONS” and later on “UNITED NATIONS”. 

 Charter of UN is very attractive and to some extent it helped in resolution 
of quite a number of international conflicts but most of the reformation 
targets fixed from time to time by the world leadership could not be 
achieved. Conflicts among the nations are on increase. A large numbers of 
human beings are dying of hunger, in spite of huge increase in production 
of food crops. More than one third of world population is below poverty 
level. Concentration of wealth in few hands is on rise creating hatred in 
different sections of the societies. Ethnic and religious differences are 
resulting in to breakage/disruption of law and order. Pre-emptive military 
attacks with huge collateral damages are nurturing extremism. These all 
are the symptoms of want of visionary leadership at national as well as 
international level. 

In the market there are thousands of books on the leadership, its 
importance and requirement for this cyber age. Political, economic and 
social challenges are being discussed and the needed qualities and 
development of suitable leadership to tackle these issues is being explored. 
Related Classical literature is being consulted along with the scholarly 
works of present times.  

Challenge is very serious, multidimensional and collective. Need of the 
time is to rise above all the personal and national prejudices for use of 
collective wisdom, in devising a mechanism, which can ensure equitable 
system of use of all the available resources for the welfare of humanity at 
large so that conflicts can be curtailed. It is high time to consult all the 
visionary literature and resources of world civilizations and use the 
collective wisdom to meet the challenge of establishment of just society. 

Islam claims that, it is “The Way of Life” prescribed by Allah Al-Mighty 
for humanity. In the wording of Quran:- 



سْلاَم ِ الإِْ ینَ عِندَ اللهَّ )1(ُ"إنَِّ الدِّ ” 

“The true religion with Allah is Islam” 

It further claims that this is The Best Way. 

ذَا الْقرُْآنَ یھَْدِي للَِّتيِ ھِيَ أقَْوَم ُ )2(إنَِّ ھَٰ  

“Verily this Qur'an guides to the Way that is the Straight most.” 

Not only this, it warns that any deviation from this proposed “Straight 
Way” will result into disaster for mankind.  

اكُم بھِِ لعََلَّكُمْ تتََّقوُ لكُِمْ وَصَّ قَ بكُِمْ عَن سَبیِلھِِ ۚ ذَٰ بلَُ فتَفَرََّ ذَا صِرَاطِي مُسْتقَیِمًا فاَتَّبعُِوهُ ۖ وَلاَ تتََّبعُِوا السُّ )3( ُنوَأنََّ ھَٰ  

 Verily, this is my way, leading straight: follow it: follow not (other) paths: they will scatter 
you about, from His (great) path: thus doth He command you, that, ye may be righteous. 

Life of the Prophet (PBUH) has been prescribed as a Role Model for the 
Humanity for the establishment of system based on divine guidance. 

َ كَثیِرًا ُل َ وَالْیوَْمَ الآْخِرَ وَذَكَرَ اللهَّ ِ أسُْوَةٌ حَسَنةٌَ لِّمَن كَانَ یرَْجُو اللهَّ )4(قدَْ كَانَ لكَُمْ فيِ رَسُولِ اللهَّ  

“Ye have indeed in the Messenger of Allah a beautiful pattern (of conduct) for any one whose 
hope is in Allah and the Final Day, and who engages much in the Praise of Allah. 

Other than Quran historians of today, rank the Prophet (PBUH) as the most 
influential person of the (Human History). Professor Michael Hart writes: 

“My choice of Muhammad (PBUH) to lead the list of world’s most influential leaders may 
surprise some readers and may be questioned by others, but he was the only man in the history 
who was supremely successful on both the secular and religious levels. It is probable that the 
relative influence of Islam has been larger than the combined influence of Jesus Christ and St. 
Paul on Christianity. It is the unparalleled combination of secular and religious influence 
which I feel entitles Muhammad (PBUH) to be considered to be the most influential single 
figure in human history.”(5) 
 

Well versed with the dynamics of global challenges, Sir Bernard Shaw 
predicted: 



“If any religion had the chance of ruling over England, nay Europe within the next hundred 
years, it would be Islam.”(6) 

On the role of leadership, in the light of present scenario, American 
psychoanalyst, Jules Masserman, says:  

“Leaders must fulfill three functions: Provide for the wellbeing of the led. Provide a social 
organization in which people feel relatively secure. Provide them with a set of 
beliefs…….People like pasture and Salk are leaders in the first sense. People like Gandhi and 
Confucius, on one hand, and Alexander and Caesar on the other hand are leader in the second 
and perhaps the third sense. Jesus and Buddha belong in the third category alone. Perhaps the 
greatest leader of all time wasMuhammad, who combined all three functions. To a lesser degree 
Moses did the same.”(7) 

Keeping in view the above cited opinions of the learned thinkers on the 
leadership requirements of today and relevance of the outstanding 
deliverance of Muhammad (PBUH), it is a must to dig deep in to his 
teachings and life pattern to get guidance for the solutions to burning 
issues facing humanity. 

 Period of early Islamic history during which the affairs of a vast area of the 
inhabited world were managed by the prophet (PBUH) and his Rightly 
Guided Khulafa, is referred by Muslims, as the excellent model, applicable, 
all the times to come, for the humanity to get rid of transgressions. He 
himself and Leaders produced by him used to consider themselves as 
servants of the public at large and duty bound to ensure administration of 
justice in all spheres of life. Such a model state was established by 
Muhammad (PBUH) in an area and among the people who were 
considered uncivilized, backward and illiterate.  Professor Krishna Rao’s 
tributes: 

“To the Arabs, who had fought for forty years on the slight provocation that a camel belonging 
to the guest of one tribe had strayed into the grazing land belonging to another tribe and both 
sides had fought till 70,000 lives had been lost; threatening the extinction of both the tribes, to 
such furious Arabs the prophet of Islam taught self-control and discipline to the extent of 
praying even on the battle field. In an age of barbarism, the battlefield itself was humanized 



and strict instructions were issued not to cheat, not to break trust, not to mutilate, not to kill a 
child or woman or an old man, not to hew down date palm or burn it, not to cut a fruit tree, 
not to molest any person engaged in worship.”(8) 
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CHAPTER ONE 

Leadership and Its Importance 

 
Leadership is a must need of all the segments of society. May it be a home, 
tribe, business office, organization private or public, political party or 
national government, it can’t function without leadership. Leadership 
always exists; however, it is not necessarily good and effective. In this 
chapter first we will look in to literal and conceptual meanings of leader & 
leadership and then their importance, traits, characteristics and related 
theories in brief. 

 
Leader:  word leader have its own meanings depending upon the situation 
and the context of discussion. Different literal and conceptual meanings of 
the word are: 

 

 

 
 

 

 



 

 

 

 

 

 

 

 

 

 
 

 


