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ABSTRACT

This research was conducted to study the effect of non-teaching duties on teacher’s
performance at secondary level. This was a quantitative study and survey method was used to
collect data. Population of study was secondary school teachers of district Lahore and
Chiniot. The sample for this study was selected through random sampling. A sample of 40
schools was selected and data were collected from 620 male and female public school

teachers using instrument.

Descriptive and inferential statistics (independent sample t-test and one way ANOVA) were
used to analyze the data. The results of descriptive statistics showed that teacher’s
performance was affected by additional non-teaching duties. Independent samplest-test used
to see difference in teacher’s perception about effects of non-teaching duties on performance
of teachers on the basis of gender. Female teachers perceived more effects of non-teaching
duties on their performance as compared to male teachers. No significant difference was
found on basis of school location. Teachers from Shalimar Town experienced more effects of

non-teaching duties on their performance as compared to teachers from other tehsils.

Elementary school teachers perceived more effects of additional non-teaching duties as
compared to secondary school teachers and subject specialist. Teachers having qualification
M.Sc and M.Phil were suffered more due to non-teaching duties. On the basis of teaching
experience, teachers having teaching experience of 16 to 20 years and more than 20 years
were experienced more effects because of non-teaching duties as compared to teachers

belonged to other groups.
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Chapter I

Introduction

1.1 Background of study

Education is an important tool that shapes an individual and allows creativity,
opportunities and growth. God gifted talents, best teachers and best learning environment
expand the scholastic abilities of the students. This is imperative for a teacher to help and
guide students in identifying and developing their scholastic abilities by motivating them.
Students always idealize their teachers who have great effects on shaping, creating,
supporting and establishing their learning, both academically and socially (Arnon & Reichel,
2007).Fulfilling this expectation of student is very challenging for teachers particularly in this
context where teachers are not supposed to indulge only in teaching. In education system, the
performance of teachers is one of the important factors determining school efficiency and

learning outcomes (Naik & Teelock 2006).



