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Abstract 

 Transgender and Intersexual are subject to the workplace discrimination in Pakistan. This 

phenomenon is increasing day by day. The efforts of state and society are all going in vain to make 

them save from workplace victimization due to their sexual-orientation. It is considered the 

tabooistic topic and nobody talks about transgenderism and intersexualism in the sophisticate circle 

of society. This topic is least studied and remains swept under the carpet. This qualitative study is 

exploratory in nature and recruitment of participant was possible by using the purposive sampling. 

The targeted population was employed in different organizations. Six respondents were 

interviewed. The study concluded that this sexual-minority is human capital and facing workplace 

victimization. 

 

 

 

 

 

 

 



 
 

CHAPTER I 

INTRODUCTION 

1.1 Overview of the Chapter 

  This study is about to explore the workplace discrimination and causes related to the 

sexual-orientation in Pakistan. It is a portrayal of the discriminations and 

harassments/exploitations faced by the trans people and intersex and will explain the heinous 

negative results and experiences, which is dreadful prevalence for the society. Statement of the 

problem is the main crux of the study which highlights and tries to make focus on the hidden 

problem as well as gives the words to make the better understanding for a lay man, furthermore 

en routes the ‘research question, entails the ‘research objectives and makes it able for the 

'contribution towards the society' and for the academia, practioners as well as for the policy 

makers. 


